
GOLDEN STATE LC 
CONTRACTOR’S ACKNOWLEDGEMENT OF LCP  

Documentation and Certification of Compliance with Prevailing Wage Laws 
 

Awarding Body:  

Project Name:      

Contractor:                                                                                             Phone:                                         License #: 

Contractor Address:                                                                                         City:                                          Zip: 

I / we the above named contractor herein acknowledges, I HAVE BEEN INFORMED THAT PRIOR TO RELEASE OF ANY 
PAYMENT(S) for the project, the following documents “MUST” be submitted and verified by Golden State Labor Compliance.   
 
REQUIRED DOCUMENTS: 

Submitted One Time, Prior to 1st Day on the Project:  
1) Fringe Benefit Statement (Wet Signature). 
2) Golden State Labor Compliance Contractor’s Acknowledgement (Wet Signature). 
3) DAS-140 (Copy of form submitted to Applicable Apprenticeship Committee). 
Submitted at Regular Intervals as Published in the Awarding Body’s LCP: 
1)    Weekly Certified Payroll Reports. (Attach correct Payroll Certification) 
2)   Payroll Certification will only be accepted with correct verbiage (Labor Code 1776. (a), (2)) (Wet Signature). 
3)   Apprenticeship Training Payments: A paid-to-date letter from the JATC or a copy of CAC-2 accompanied with copy  
      of check payable to the CAC, paid to the 15th of the previous month. 
Submitted as Requested by the Awarding Body’s LCP: 
1) Time cards, front & back copies of cancelled checks, daily logs, employee sign-in-sheets and/or any other record 
       maintained for the purposes of reporting payroll may be requested by the LCP at any time and shall be provided 
       within 10 Days of request.   

 
I / WE HAVE BEEN ADVISED THAT THE PAYROLL DOCUMENTS CAN TAKE 2 WEEKS TO VERIFY AFTER RECEIPT BY GOLDEN 
STATE LC.  (Documents will be date stamped upon receipt by Golden State LC). 
 
I ACKNOWLEDGE AND AFFIRM THAT THE FOLLOWING LABOR COMPLIANCE PROGRAM PROVISIONS WERE EXPLAINED IN 
DETAIL: 

1.  Our Firm’s duty to pay prevailing wages under Labor Code  
Section 1770 et seq.  

2. Our Firm has a duty to employ registered apprentices on the  
Public works project under Labor Code Section 1777.5.  

3.  Our firm is aware of the penalties for failure to pay prevailing 
 wages and employ apprentices under Labor Code Sections  
1775 and 1777.7. 

4. Our Firm is required to keep and submit copies upon request of 
certified payroll records and are aware of the penalties for failure to  
do so under Labor Code Section 1776 et seq. All contractors who 
perform work, even if their portion of work is less than one half of one 
percent, are to submit Certified Payroll Records. 

5. Our Firm is aware of the prohibition against employment 
discrimination under Labor Code Sections 1735 and 1777.6.   

6.  There is a prohibition against accepting or extracting Kickbacks  
from employee wages under Labor Code Section 1778. 

7. There is a prohibition against accepting fees for registering any 
person for public work under Labor Code Section 1779; or for filling 
work orders on public works under Labor Code Section 1780. 

8. Our Company has listed all subcontractors pursuant to the Public 
Contract Code Section 4100 et seq. 

9. Our Company is properly licensed by the State of California and  
will ensure that all of our subcontractors are properly licensed by the 
State of California.   

10.  The prohibition against unfair competition under Business and 
Professions Code Section 17200-17208. 

11. Our company is properly insured for Workers Compensation  
under Labor Code Section 1861. 

12. Our company and its employees will abide by the Occupational, 
Safety and Health laws and regulations that apply to the particular 
construction project. 

13. There is a Federal Prohibition against hiring undocumented 
workers and the requirement to secure proof of eligibility/citizenship 
from all workers.  

14. The requirement to provide itemized wage statements to 
employees under Labor Code Section 226. 

 
As an authorized representative for the above named contractor I have been informed of and am aware of the foregoing 
requirements and have been provided with a copy of the Awarding Body’s Labor Compliance Document Package. 
 
Dated:             
 
Contractor(s) Labor Compliance Attendee:              
                           Print Name and Title 
 
 

     
                        Signature 
GSLC #9 (1/09) 




